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Target Rationale 

1. To ensure that gaps are identified and effective teaching and 
learning is in place so all pupils make good / rapid progress.    

Higher ability pupils across the school are achieving well. However, covid-
19 has had an impact on the progress and achievement of some lower and 
middle ability pupils.. Some pupils in reception who were expected to 
achieve GLD did not. The school has a new SENCo and Inclusion Assistant 
and LAPs and pupils with send continue to require excellent provision 
throughout the process of covid-19 recovery.    

2. To ensure that the curriculum is exemplary and effectively meets 
the school’s vision. 

Geography and History continue to have a very positive impact on pupils’ 
development of their knowledge and understanding of the world 
nevertheless, these subjects, as with all, have been affected by Covid-19. 
DT, MFL and Art and Design require swift attention and are currently being 
led by new staff members. Although curriculum overviews and data 
tracking have developed significantly over the past year, some areas of the 
curriculum need further work. Monitoring and evaluation of the quality of 
teaching has been challenging due to Covid-19 restriction and workload 
challenges. The school needs to continue to develop its strategies for 
governors and senior leaders to measure the impact of its vision. There is a 
new Early Years framework. The school recently invested in technology. 
Pupils in KS2 have 1to1 and pupils in KS1 have 1to2 access to iPads. Piloting 
of more effective methods of teaching using technology has had a very 
positive impact so far however, the school is ready to refine policies and 
put into practice.      

3. To further develop and implement a unique and outstanding 
leadership and professional development strategy. 

The school provides support for other schools within and beyond Dales 
Academies trust and as a result a unique and flexible approach to the 
school’s organisation and leadership structures are required. The school 
would benefit from a documented leadership and professional 
development strategy 
 

 


